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CONTRIBUTIONS OF CORPORATE CODE OF CONDUCT

         Corporate code of conduct are guidelines on how employees should conduct themselves in order to bring out best, the ethics, morals, mission, and objectives of the company or business. One of its major contributions been on corruption. Corruption has been emphasized on most codes and serious penalties put in for the people practicing. Thus the reduction.
         There has been a tremendous consideration of the customers and the public in general. Most companies working to improve their reputation in order to improve consumer confidence. This has led to a massive improvement of the quality of both products and services offered (Ruggie, John Gerard p456).
          It has helped to bring about equality among all people irrespective of gender, abilities and ethnic differences. Anti-discriminatory rules and open door policies have been emphasized to ensure equal opportunities for growth especially to the disabled and the female gender.
        Most companies may neglect the right practices in order to make maximum profit (Leipziger, Deborah pg78). These rules help put in safety measures and ethical practices to be undertaken to provide for fair competition in the market. As provided by the law.
    Clear guidelines and consequences have helped protect employees. Penalties for practices like sexual harassment has helped to create a conducive working environment. This helps yield good results especially profits to the company.
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